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Abstract

Introduction: Today, with development of technology and the important role of human
resources in the workplace, serious attention is paid to the important role of HSE
management, which has a significant impact in immunization of the workplace. In the
past decade, the organizations' and researchers' attention have been increased in studying
and applying the EFQM model. This model provides a comprehensive and non-
prescription framework for self-assessment. Therefore, in this regard, the Technical
Research Center for safety and health protection, as the custodians of the work safety
training in the country, has spread the HSE management training; therefore, through this
method, it was attempted to evaluate the efficiency of mentioned tenures in applying the
HSE management system in the country's industry, using the EFQM organizational
excellence model.

Methods: The present study was a cross-sectional descriptive study and the target
population, included students participating in HSE management training courses. The
sample included a total of 280 subjects and Using Cochran formula with a confidence
level of 95%, the number of samples generated became 113 people. The Collection tool
based on the EFQM model indices, led to the design of a questionnaire, whose validity
and reliability was confirmed by 10 professors. The provided questionnaires were given
to samples based on a Likert scale before holding period and also after the mentioned
period.

Results: After this project, it was found that the population included 65.5% males and
34.5% females with education of 6.2% diploma, 77% BA, 15.9% MA, and 0.9% PHD.
Then the gathered information were entered in the SPSS software (v.21) and were
investigated using the descriptive and analytical chi-square tests and Spearman
correlation coefficient at a significant level of 0.05.

Conclusions: The results showed that the HSE MS courses held by the mentioned center
had a significant impact on applying the HSE management system in the country's
industry.
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